
MOBILITY PROGRAMME REPORT 

MARIBOR-SLOVENIA 

07.01.2020-01.02.2020 

ERIC GYAMFI PNEY 18 

 

I arrived in Maribor on 07.01.2020at 17:30. 

On the 2nd day of the programmed, I had a meeting with the hosted company ZNI. They 

explained to me the purpose of the mobility programmed and the general rules. After that we 

signed terms and condition contract. After which they took me to the city of Maribor and 

showed to me all the places in the city. We visited the oldest wine tree and wine shop in the 

world. 

On the 3rd day of the programmed, I attended one the course on the safety at work at IVD center 

in Maribor. After the safety at work course, I had a meeting with the hosting company ZNI after 

which I went for interview at Soncni dom which is one of leading home care for elderly people in 

Maribor. After the interviewed, they accepted and we signed a contract and they gave me my 

work shift to start work on the following day which was Friday.  

After the interviewed, my coordinator took me to the Slovenia national liberation museum in 

Maribor. In the museum l learnt much about Slovenia and in particular Maribor, how they moved 

in different stages. How there were taken shower which sometime they got burnt when they 

were taken shower. How they generated electricity in Maribor. I also learnt more about the 2nd 

world war and they lost most of their factories and companies through the 2nd world war. 

 

 

 

 

 

 

 



 

 

 

JOB PRACTICE FROM 10-31.01.2020 

PLACE: Soncni Dom  

ADDRESS: Zeleznikova ulica 10. 

2000 Maribor-Slovenia. 

Supervisor: Tatjana Ribic 

Tel. 0038641771492 

Reception: 0038624716400 

Soncni dom (The sun house) is a private social welfare institution and has obtained a license for 

the institutional care of the people over sixty-five years of age. 

The place is environmentally friendly environment with green spaces, which offers opportunities 

for a pleasant stay in single, couple and standard persons. 

They offer accommodation care, food and medication care for a resident of one hundred and 

sixty-four. The place is a 11-storey building under which they have numbered it –K2 to –K, then 

0-8. 

-K2 serves as laundry and dry rooms and changing rooms for the workers. 

-K1 serves as dining room for the workers and all the services for the residents such 

physiotherapy, handwork room are at –K. 

Zero floor has reception and living room for the residents and the visitors. All the bosses’ offices 

are also at zero floors. 

The residents live at 1-8 floors. I was placed at 7-8 floors. 8 floor has 8 rooms with 11 residents. 

7th floor has 9 rooms with 13 residents.  

Each room has small kitchen, toilet and bath, cupboards for their cloths, beds and other stuffs 

such as tv which own by the residents themselves. 

 



The workers have three shifts morning, afternoon and night shifts. They mostly needed people 

for the morning shift.  They put me on morning shift throughout my practice so i did not get 

chance to see how they work during afternoon and night shifts. I was working 8 hours which I 

started work at 7:00 and closed 15.  

 

DAILY ACTIVITIES AT THE WORK PLACE (Morning shift) 

Morning work starts at 7:00, we helped the residents for morning wash, changing their diapers 

and putting in new cloths and daily diapers. We then shower those that were supposed to 

shower on the day. Every day we shower 2-3 residents. After we finished the morning cleaning, 

we then give them breakfast from 8:30-9:30. We feed those that cannot we by themselves. We 

also give them medicines. After the breakfast we take them to the 0-floor for the daily activities. 

Like physiotherapy, handwork etc.   

We were taken our lunch from 10:30-11 and 11;00-11;30. From 11:30 to 12:15 we went around 

to change some of them’s diapers, give them liquid to drink to prevent dehydration.  We shaved 

the men.  

From 12:30-13:30, we served them with a well-balanced diet lunch. 

From 13:30-15 were the report time. 

I noticed that they don’t write on computer but they were writing them on the paper and then 

they give situational report to the afternoon shifts. 

I never wrote or gave report because they were doing so in Slovene language. Sometimes they 

told me to go home earlier since during the reporting time they were using on Slovene language.   

FEEDBACK 

All the workers and the residents were really impressed about my performance. They wanted me 

to stay a little bit longer before I come back. They were even ready to employ me because the 

residents did not want me to come back.  

CHALLENGES. 

My biggest problem was the language. Most of the workers and the residents speak only their 

local language which is Slovene. They wanted to have conversation and share their life 

experience with me but because of the language, we were finding it difficult. They were some 

other students from university of Maribor, whom they were also doing their job practice. some 

of them speak English so I was mostly working with them which really helped me a lot. 



CONCLUSION  

There was a cemetery at the back of the building which I noticed that anytime they feel sad, they 

open the window and start to cry. One time there was one man, he was crying and I asked him 

the reason behind. He then told me to open the window and see, I opened it. He then told me 

that his wife is over there and he just wanted to join her right now. I comforted him and tried to 

change the topic. Actually, he is Mechanical engineer, so we started sharing ideas about the 

engineering field which helped to come back to his normal state. 

 

 

TRIPS AND DISCOVERING NEW PLACES 

 

Another interesting part of the mobility program was there, you will get chance to participate a 

lot of socialization programs such as visiting tourist sites and meeting with new people and share 

ideas together, getting chance to learn to hosting country’s culture.  

On my 1st weekend of the program, the hosting company organized a trip for me and other 

people from Spain which we visited Ski resort Mariborsko Pohorje.  

Mariborsko Pohorje is Slovenia's largest resort in terms of piste length with 64km of pistes. It is 

remarkable also for the fact that it can be accessed from Maribor (Slovenia's second city) by 

regular city bus. With a wide range of pistes, mostly beginner - intermediate level, served by 20 

lifts, good on-piste facilities, and Slovenia's longest night skiing piste Mariborsko Pohorje is one 

of the leading resorts for a Slovenian skiing holiday. It is home to the Golden Fox Trophy, an 

annual World Cup women's alpine skiing competition. Like Rogla the resort consists of pretty 

forested terrain rather than dramatic mountainous scenery to be found in the Julian Alps.  

• place where I first tried skiing in my life. it was a great that for me. 



 

  

 

MY VISIT IN PICTURES 

 



 

 

 

 

 

  



 



 

 

 

 

 



 

 

 

  

CONCLUSION 

At the beginning, it was not easy especially on my first day at the work place because 

they told me that I am the first black person to come and work there and also most 

of the residents do not speak English. I was able to adjust myself and performed 

excellently.  

They were also proud of me. 

I was able to learn some basic Slovene language. 

 

Thank you. 


